
will remain up to date on new policies and procedures 
as it relates to municipal government and transit operations. 
An individual who is efficient, highly analytical, organized, 
and task oriented is highly desirable. The new Assistant Di-
rector will be a successful collaborator, working cooperatively 
with all Departments to plan and deliver services and distribute 
resources. A people-oriented candidate that will be effective at 
managing personalities and who has experience navigating labor 
relations will be successful. 

Any Combination of education and/or experience that provides 
the required knowledge, skills, and abilities to perform the essential 
functions of the position is qualifying. A typical combination includes 
a Bachelor’s Degree from an accredited four (4) year college or  
university in urban planning, business or public administration, political 
science, or a closely related field is, and at least five (5) years of  
increasingly responsible experience in a municipal agency in California. 
This position requires three (3) years of experience in a supervisory, 
managerial, or administrative position working for a municipal agency. 
Candidates must possess or have the ability to obtain a valid California 
Driver’s License by time of appointment. 

COMPENSATION
The annual salary range for the Assistant Director of Transportation is 
$123,182.00 - $153,838.00. Placement within this range is dependent on 
qualifications and experience. The City of Montebello also offers an excellent 
benefits package including:

• Retirement 

• Medical 

• Medical Opt Out 

• Dental

• Vision 

• Annual Leave 

• Deferred Compensation

• Retiree Medical Benefit

• Auto Allowance

• Education Reimbursement 

• Certificate Pays 

• Bilingual Pay 

TO APPLY
If you are interested in this outstanding 
opportunity, please apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
February 24, 2023

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked to 
provide references once it is antici-
pated that they may be recommend-
ed as finalists. References will be 
contacted only following candidate 
approval. Finalist interviews will be 
held with the City of Montebello, CA. 
Candidates will be advised of the 
status of the recruitment following 
selection of the Assistant Director 
of Transportation. 

If you have any questions, please 
do not hesitate to call Ms. Yasmin 
Beers at:

(916) 784-9080

ASSISTANT 
DIRECTOR OF 

TRANSPORTATION



THE COMMUNITY
Present day Montebello had its beginning 
in May of 1899. The town site was originally 
formed on 40 acres of land owned by 
Harris Newmark and Kasper Cohn, two well-
known Los Angeles businessmen. Although 
first given the name Newmark, it was later called 
Montebello, meaning beautiful hills in Italian, at the 
suggestion of a gentleman named William Mulholland. It was 
Mulholland who developed the Montebello water system, which was 
incorporated as the Montebello Land and Water Company in 1900.

Originally an agricultural community, Montebello enjoys an ideal climate, 
rich and productive soil, and an abundance of water. From the turn 
of the century and through the 1920’s, the area was famed for its 
production of flowers, vegetables, berries, and fruits. However, the  
discovery of oil by the Standard Oil Company on the Anita Baldwin 
property in 1917 brought revolutionary change to Montebello. The agri-
cultural hills soon became a major contributor to oil production. By 1920, 
Montebello oil fields were producing one-eighth of the state’s crude oil. 
Amidst the oil boom, Montebello was incorporated as the 35th city in 
Los Angeles County on October 19, 1920.

With a current population of just over 63,000, the City of Montebello is a 
balance of quiet residential neighborhoods and industrial and commercial 
centers. The City’s 8.4 square miles are composed of well-maintained 
and beautifully landscaped public amenities that include seven public 
parks and an 18-hole municipal golf course.

THE ORGANIZATION
Montebello is a general law, full-service City that operates through the 
Council-City Manager form of municipal government. The five City Council 
members are elected at large to overlapping terms of four years and 
annually select one of their members to serve as Mayor. The Montebello 
City Council is composed of five members. On May 11, 2022, the City 
Council adopted a City Council district map, creating a total of five (5) 
electoral districts within the City. For the November 2022 municipal 
election, all five (5) City Council District seats were placed on the ballot. 
Council seats for Districts 2 and 4 were placed on the ballot for a 2-year 
term and Council seats for Districts 1, 3, and 5 
were placed on the ballot for a 
4-year term. The City Council is 
the legislative body respon-
sible for the overall policies 
and direction for the City 
of Montebello. They 
are the citizens’ rep-
resentatives in local 
government. The City 
Council appoints res-
idents to serve on 

several commissions. The City Man-
ager also has a strong executive 
team that includes an Assistant 
City Manager as well as the City’s 
eight department directors. The level 
of services Montebello provides  
supersedes those of other cities,  
including police and fire protection, 
street maintenance, public land-
scaping, planning, building and 
safety, code enforcement, recre-
ation and community services, and 
the Montebello Bus Lines (MBL)  
regional transit system. 

MBL serves roughly 1.9 million riders 
each year, the primary responsibility 
is to provide transportation services 
to residents of Montebello and 
neighboring cities. MBL is the third 
largest municipal bus system in Los 
Angeles County, behind Long Beach 
Transit and Santa Monica’s Big Blue 
Bus. With a fleet of 66 buses, MBL 
serves over 8 million passengers a 
year throughout the communities of 
Alhambra, Bell Gardens, Boyle Heights, 
Commerce, Downtown Los Angeles, 
East Los Angeles, La Mirada, Monte-
bello, Monterey Park, Pico Rivera, 
Rosemead, South Gate, and Whittier. 

MBL is also responsible for the oper-
ation of “Montebello LINK,” which offers 
curb-to-curb shuttle service to and 
from the Montebello Station and em-
ployment centers in Bell, Commerce, 
Montebello, Monterey Park, Pico Ri-
vera, and Rosemead. The service is 
scheduled to meet each arriving 
and departing Metrolink train. In  
addition to providing transportation 
services, the Department also main-
tains the Montebello Metrolink Station 
and over 800 bus stops. MBL secures 
dedicated transportation funding from 
federal, state, and local agencies to 
provide public transit services. 

THE POSITION
Reporting to the Transit Director, the 
Assistant Director of Transportation 

will perform challenging ana-
lytical assignments, conduct 
complex studies, and will 
present project recom-
mendations to the City 
Manager, Department  
Director, and the City 
Council. Acting as second 
in command, the Assistant 
Director will be providing 
leadership, direction, and 
guidance in programs and  
issues, and will coordinate with 
departments to plan with state, 
federal, and regional agencies. This 
position will assure effective communication 
of issues and strategies, anticipate problems, pursue solutions, and ensure 
that the Department meets all requirements set forth by federal and 
state agencies. The new Assistant Director will oversee all matters of im-
portance to ensure the needs of the City are being met. 

Additional responsibilities and functions of the Assistant Director of Trans-
portation may include, but are not limited to, the following:

• Directing daily operations of the Department; overseeing the activities 
of the assigned Division; managing, allocating, and coordinating numerous 
internal and external resources

• Evaluating and analyzing issues, making recommendations, and imple-
menting solutions to accomplish goals and improve operations

• Participating in scheduling programs, policies, or objectives for 
work of the Department 

• Overseeing the day-to-day operations and progress on 
capital and long-range planning public transit proj-
ects; establishing benchmarks for special team 
performances; and reporting to the Transit Director 
with regular progress reports 

• Directing the activities of the Division managers 
and staff; planning, prioritizing, and assigning tasks 
and projects; monitoring work, developing staff 
skills, and evaluating performance; meeting regularly 
with staff to discuss and resolve workload and 
technical issues while developing goals and priorities

• Monitoring consultants to ensure project completion within 
the estimated costs and time schedules; monitoring federal 
and state legislation and developing advocacy positions related 
to economic and community development issues; and making 
recommendations on the City’s long-range economic plans 
and capital improvement programs

• Representing assigned functions with the City staff and 
other governmental agencies as delegated; participating 

in various committees and sub-
committees to ensure that the 
department stays apprised of 
transportation decisions in the  
region Prepare annual budget  
estimates and justification for 
transportation and vehicle main-
tenance activities

• Preparing presentations, corre-
sponding, and reporting on the 
City’s transit-related activities

• Reviewing plans, engineering re-
ports, budget estimates, and pro-
posed ordinances and regulations 
submitted by division heads

THE IDEAL 
CANDIDATE
The Montebello Department of Trans-
portation is seeking a community 
focused, collaborative, innovative, 
and inspiring leader, who is a proven 
manager that will strategize well with 
a large staff. The next Assistant Direc-
tor of Transportation will have the 
ability to gain the respect of all de-
partments and staff to help drive 
ideas and action around a common 

goal. Furthermore, the successful 
candidate will understand or-

ganization dynamics and will 
have the ability to collab-

orate across disciplines. 
The ideal candidate 
will have experience 
working within a multi-
disciplinary team and 
will hold a strong com-

mitment to professional 
ethics and standards. 

The successful candidate 
will have the ability to develop, 

evaluate, and implement the Division 
goals, objectives, policies, and proce-
dures, and assure that the Division’s 
plans and activities are in compliance 
with all laws, policies, regulations, 
timelines, and goals. The ideal can-
didate will have a strong grasp and 
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